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Abstract

This research seeks to determine the intermediate effect of organizational justice in its
dimensions (distributive justice, procedural justice, interactive justice) in the relationship
between the organizational complexity and performance effectiveness of human resources in
their dimensions (performance quality, performance effectiveness, communication, decision
making). The problem of research is that organizational complexity increases because of its
vulnerability to the troubled environment, which has been reflected in its negative impact on
organizational justice and the effectiveness of human resources performance. The University
of Karbala was chosen as a field of research and was based on the questionnaire which
included (271) academic staff. We used empirical analysis and several meta-statistics for
correlation and impact analysis. They have achieved several research hypotheses. We

reached several important conclusions and recommendations. One of the most important

61


mailto:Fuhrer313@gmail.com
mailto:Fuhrer313@gmail.com
mailto:ali.abd.alhassan@uokerbala.edu.iq

( (59) sl (15) slsall (sl ¥ pglel igalyell alyall D

findings was the contribution of organizational justice to reducing the indirect impact of an
organizational complexity on the effective performance of human resources. We showed the
reasons for these results. We also recommend strengthening information justice as it

contributes to reducing organizational complexity.
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